STOPIN THE NAME OF LOVE: Modeling authentic communication for children
@ copyright 2006 Holly ElissaBruno, MA, JD hollyelissabruno.com
hollyelissab@comcast.net

Children learn to communicate by listening to, watching, and imitating adults. Pre-
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following alesson plan. What might childr
interactions with their individual classmates:
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Four-year-old Lin, placing her arm ovex the shal
whispers. “I’m not going to play with.Maslison
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issues will “just go awa
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3st.Dr. Phyllis Chesler’s Woman's
s this anecdote. What unwritten rulesis
hBetty, Betty will tell Carolyn & Diane
arolyn & Diane against Alice by
only unfairly offended Betty, but offended
¢, Alice may have done no such thing. Betty
e presents ‘ past events'. She will do so in order to

Unwritten
inhumani

.) Dr. Chesler’s research tells us women are competitive and like to excel. Women,
historically, were discouraged from being overtly competitive. Instead, women
learned to pretend to agree. What behaviors emerge when competitive women
don’'t agree, and don’t have the skills/intention to confront their problems with
one another?

7. Takealook at the contract colleagues can sign to agree they will not gossip (see
overhead or refer to the article mentioned in #8 below). Would the members of
your organization sign the agreement? Would the contract be effective?



8. Gossip is*“Communicating about a person who is not present, with the intention
to harm that person’ s reputation. Listening to gossip is gossiping.” (Bruno,
“Gossip-free zones’ (Young Children, 2007). Early childhood professionals are
often privy to personal information about others. What motivates adults to gossip,
rather than to keep confidences or deal directly with others?

9. Moods are catching. Gossipers deflate a program’s morale. What stepscan we
take together and/or individually to stop gossip in our organi%tion ‘

10. Statements we can make to stop gossip from spreading (
-1 am not comfortable talking about someone who is
-1 need to focus on the children right now.
-Would you be willing to talk w/ X about your cqncern wi
-I’ll go with you so you can share your conc / X.
-Since | can't help you with that problem, pl doprs bring it to me again.
-1 promised myself not to gossip.
-Let’s not go there (“ Stop in the name@

11. NAEY C’s Code of Ethical Condu
about the ethical behavior of ac
concern in away that shows respect.fe
be found among staff mem f
and in aconfidentia m,
challenge anyone dir

uncomfortable wi
let Kioko kaowwtha

V&'the matter collegialy
e encourages her not to
et Mauraknow Kiokois
1o children? How could Maura
classroom troubles her?

person. The recipient feels that vibration
you don’t like another person that you “have
age your emotion so that children nearby

messes. Gabriellayat the last minute, decides to finger paint with the children. Ina
rush to leave for her next job, shetells the children to leave their paintings on the
floor to dry. Maude, fearing someone will slip and get hurt, throws away the wet
papers. Children watch Gabriellaand Maude’ s behavior the next morning.

14. Mimi & Bessie do not like your team teacher, LaV onda. They make up stories
about her, and shun her. What would you do if Mimi and Bessie invite you for
coffee, and say nothing to LaVonda, who is standing beside you?

15. Name 3 actual steps you can take in your own program to ensure that children are
exposed to authentic (rather than manipul ative/damaging) communication styles?






